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Our federal government has entered a period of historic
transition. Our nation has just elected a new president—

with record citizen involvement and voter turnout.

The presidential transition, though, is a mere backdrop

for the extraordinary changes facing our government and
our nation. The economic crisis and two wars are changing
public expectations of government. Globalization places
increasing demands on government to maintain America’s
global preeminence. New technology and the growing use
of private contractors are raising fundamental questions

about how government does its work.

This crucial time in history is both a moment of peril and of
possibility. Above all, it is a time for action. We must capture
the incredible energy and interest of this moment to ensure

that our nation’s government is able to address its many

challenges—on behalf of all of us.



A JOINT MESSAGE FROM
THE CHAIRMAN AND PRESIDENT

In 2001, we created the Partnership for Public Service to reform our federal government by
revitalizing its federal workforce. We are proud of what the Partnership has accomplished
and even more excited about its future. Our mission has never been more relevant, and our
organization has never been better positioned to drive real change in government.

The economic crisis, like no other story, is validating the importance of the Partnership’s mission
to improve government performance. It illustrates the consequences of insufficient government
oversight and reminds us that, in times of national crisis, we turn to our federal government for
solutions. As more people understand why our work matters, it becomes easier to enlist partners
to change how government works and expand its capacity to tackle big challenges.

And, while the economy is highlighting the need for effective government, the 2008 election
and subsequent transition are shining a spotlight on another core tenet of our mission: the need
to attract a new generation into public service.

President Barack Obama has generated enthusiasm about public service not seen since the days
of John E Kennedy. He has promised to “make government cool again,” and there are a number
of signs suggesting that he just might succeed.

These recent high-profile events have created new opportunities for the Partnership, and we
are doing everything we can to take advantage of them and capture the energy surrounding
government today.

Early this year, we were presented with yet another exciting opportunity to advance our
mission when we assumed direction for a number of programs formerly part of the Council for

Excellence in Government, another major organization in our field.




Thanks to your support, we absorbed the Council’s Excellence in Government Fellows program
that trains mid-level career executives and complements the work of our Annenberg Leadership
Institute, its SAGE program, a strategic advisory community that connects C-suite government
executives with their predecessors and private-sector counterparts, and which builds on our
Private Sector Council and Human Capital Collaborative, and its Public Service Recognition
Week, which furthers our work to inspire a new generation of public servants. We expect the
consolidation of these programs with our existing activities will significantly enhance the
Partnership’s reach and impact as we move forward.

Even with our expanded capacity, we cannot do it alone. As always, we rely on the commitment
and enthusiastic support of our partners in the public, private, nonprofit and philanthropic
sectors to achieve our goals. We offer our thanks to our supporters who made 2008 another
great year for the Partnership, and we look forward to working with you to build a more vibrant
government in the years ahead.

Sincerely,
A M S
Samuel J. Heyman Max Stier

Founder and Chairman President and CEO
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INSPIRE

A key component of the Partnership’s mission is to inspire a new generation to public service.
Our goal is to ensure our government has the right talent with the right skills to meet the
extraordinary challenges it faces. We are tireless in reaching out to young people on college
campuses who will fill tomorrow’s entry-level positions and, in the more distant future, serve as
leaders of our country. We are also tapping pools of experienced baby boomer talent for federal
positions that require their unique skills and experiences. And, to help restore prestige to gov-
ernment service, we continue to focus on recognizing the inspiring, often-unseen work of our
nation’s civil servants and sharing those stories with the American people.

“ think that one of the missions I have as president
is to, not create a bigger government, but to restore
some luster to the federal government. To recruit

the best and the brightest, and to say that service
in federal government is something that is critically
important to the well-being of the American people.

.. want to make government cool again.”

— President Barack Obama

REACHING OUT TO YOUNG AMERICANS Less than four percent of our federal workers
are under the age of 25, and the average age of a federal employee is 47. When you consider
an exponentially higher percentage of under-25 workers make up our private-sector workforce,
and that 20-somethings created companies such as Microsoft, Google and Facebook, it’s clear
that our government could use an infusion of young talent. We are missing out on fresh new
innovators, who opt for careers in the private sector or, more likely, who never even considered
federal service because they didn't know anything about it. Since its inception, the Partnership
has developed many strategies to reach college students with information about federal careers,
but in 2008, with significant support from the philanthropic community, we were able to take
this work to a new level.

Early in 2008, the Partnership launched Making the Difference, a nationwide campaign to
educate college students about federal jobs and internships, and close our federal government’s
youth deficit. The initiative, largely made possible by a grant from the Robertson Foundation,
is the culmination of two years of research that revealed the biggest barrier to inspiring young
people was not a lack of interest in federal service, but rather a lack of knowledge about it.

The Partnership also established the Federal Service Student Ambassadors program for the 2008-
2009 academic year. The Partnership selected 15 applicants who completed federal summer
internships to serve as student ambassadors. Ambassadors were given in-depth training, a
$2,200 stipend, and then returned to their campuses to create greater awareness about federal
job opportunities. The Partnership will deploy a corps of passionate student ambassadors every
year to actively inspire and inform their peers about serving their country.

5
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In 2008, the Partnership’s Annenberg Speakers Bureau sent speakers to nearly 70 events across

the country, including Harvard, Yale, the University of Wisconsin and Long Beach State. Our
speakers, federal employees with compelling careers, shared their experiences with more than
6,200 students in 2008. More than 82 percent of students who participated in a Speakers Burean
event indicated that they were more likely to pursue a federal job or internship as a result.

Our largest Speakers Bureau event came in July when more than 3,000 students and young
professionals filled the National Building Museum in Washington, D.C. for the Partnership’s
sixth annual Public Service Town Hall and Career Fair. The event, sponsored by GEICO, linked
representatives from 64 federal agencies—a 64 percent increase from 2007—with eager students
seeking information on a diverse array of government jobs.

We also began programs with the University of Richmond and Brandeis University to place

top students in summer federal internships, and are poised to launch our Making the Difference
Federal Internship Program that will help students obtain paid summer federal internships in the
hard-to-fill acquisition and engineering fields.

EDUCATING AND TRAINING STUDENTS’ KEY ADVISORS 'The foundation of the
Partnership’s youth outreach efforts is our Call to Serve network of 650 colleges and 75 federal
agencies. To better inform students about opportunities in federal service, we use the Call ro
Serve network to educate those individuals to whom students turn for career advice—professors,
advisors and university career counselors. More than 500 faculty and staff from 130 schools par-
ticipated in Partnership-sponsored workshops, and regional and virtual trainings on effectively
advising students on federal career opportunities and building relationships with federal agen-
cies. To further deepen university commitment to promoting federal service on campuses, the
Partnership invites its Call to Serve members to apply for modest grants that help them enhance
their efforts. These schools receive additional training and resources, and are paired with mentor
schools that are leaders in promoting federal service. In 2008, 45 colleges or universities applied
for these grants, up from 13 the previous year.

REMOVING FINANCIAL BARRIERS TO SERVICE While educating young people about
federal careers is an essential first step to recruiting top talent, we must also remove financial
barriers that deter students from answering the call to service. In 2008, we continued to address
this issue with our innovative Roosevelt Scholars proposal that was translated into bipartisan con-
gressional legislation and drew 24 co-sponsors. The Roosevelt Scholars Act, set to be reintroduced
in the 111th Congress, would create a graduate-level scholarship program, the equivalent of a
civilian ROTC. Individuals who are pursuing advanced degrees in high-skill, high-need areas
would receive tuition support in exchange for a federal service commitment. More than 100
leaders of prominent colleges and universities, educational associations and good government
groups signed a letter of support for the legislation. In addition, our Scholars in the Nation’s
Service Initiative with Princeton University offered the nation’s top students an opportunity to
explore federal careers through a six-year program involving government internships,

a two-year federal job placement and enrollment in a Master's degree program.



FILLING MISSION-CRITICAL JOBS As important as it is to attract young people to govern-
ment, it is not an adequate solution to our government’s talent challenges. This year, our federal
government needs to fill tens of thousands of positions deemed by agencies to be in “mission-
critical occupations.” As baby boomers retire in record numbers, the federal workforce is losing
expertise and management experience. At the other end of the hiring spectrum, our government
is struggling to compete with the private sector in attracting college graduates from specialized
fields, such as engineering, nursing or foreign languages. In 2008, the Partnership established
two important programs that will assist in overcoming these skill gaps and serve as a bridge
between high-demand talent and federal agencies.

As an outgrowth of the January 2008 “Golden Opportunity: Recruiting Baby Boomers into
Government” report, the Partnership launched the FedExperience pilot program in August with
IBM. FedExperience, supported by The Atlantic Philanthropies, aims to identify and recruit
interested employees who are retired or approaching retirement for federal jobs in such areas as
finance, budget, engineering, acquisitions and information technology. The federal agencies par-
ticipating in the pilot in 2008 included the Treasury Department, the Federal Aviation Admin-
istration and the Department of Energy’s Office of Environmental Management. We envision
that this pilot program will create a pipeline of talent from other companies and organizations
to help agencies secure personnel capable of helping tackle the great challenges facing the na-
tion.

In early 2009, the Partnership rolled out its three-year FedRecruit pilot program, helping partici-
pating agencies develop innovative recruitment, hiring and onboarding practices for entry-level
talent in hard-to-fill, mission-critical acquisition, nursing and information technology jobs.

HONORING PUBLIC SERVANTS It is challenging to attract people unfamiliar with federal
service to an institution plagued by negative publicity. Government’s failures, such as its inad-
equate oversight of the financial sector, the response to Hurricane Katrina, or the inability to
keep tainted toys out of the hands of children, are plastered on the front page of every newspa-
per, rightly influencing the opinions of readers across the country. However, stories of govern-
ment successes too often go ignored.

There is not a day that passes where federal employees do not positively touch our lives in some
way—whether it is stopping the spread of disease, ensuring workplace safety, combating fraud
and corruption, or protecting our environment. To shed light on the remarkable work of the
people in government, the Partnership honored eight dedicated career federal workers at the
seventh annual Service to America Medals (Sammies) gala at Washington, D.C.’s Mellon Audito-
rium. More than 600 guests attended the black-tie affair, which was hosted by Daily Show cor-
respondent Rob Riggle. The 2008 winners have worked to combat malaria, help veterans with
traumatic battle injuries, expand the use of renewable energy and tackle many other national
challenges. Their stories were chronicled in The Washington Post, PARADE magazine and
regional media outlets across the country, reaching millions of readers. For the first time, with
support from Siemens and DuPont, the 2008 winners were also featured in 30-second adver-
tisements broadcast in Washington, D.C., Philadelphia, San Antonio, Wilmington and Seattle.
The awards are a tribute to hard work and innovative accomplishments, and illustrate that the
people of our government can and do make a real difference.

In 2009, the Partnership will also manage Public Service Recognition Week, which was desig-
nated by Congress as the first Monday through Sunday of May. It is a national effort to educate
Americans about the role government plays in their lives and to honor the men and women
who serve America as federal, state and local government employees.
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TRANSFORM

To meet its enormous challenges, America needs an effective federal government comprised of a
skilled civil service, first-rate managers and 21st century workplace policies. The Partnership has
long been committed to improving the quality of our federal workforce and to transforming the
way the government does business, but 2008 presented a profound opportunity for us to drive
change and position our organization as a valuable resource for the next administration.

(44 he question we ask today is not
whether our government is too big

or too small, but whether it works.
...Those of us who manage the public’s dollars will be held
to account—to spend wisely, reform bad habits, and do
our business in the light of day—because only then can
we restore the vital trust between a people and their

government.”
— President Barack Obama

DEVELOPING A ROADMAP TO REFORM 'The success of the president depends upon his
ability to translate his vision into action. The American public is looking to him to rejuvenate
our economy, reform our health care system and resolve conflicts in Afghanistan and Iraq. On
all counts, even if he gets the policy right, without a high-performing workforce to execute it, he
will likely fail. To help the incoming administration understand the workforce challenges it faces
and build a high-caliber workforce, we launched the Presidential Management Initiative (PMI).

In May 2008, the Partnership hosted a two-day Presidential Management and Transition
y p y g
Conference at the Rockefeller Brother Fund’s facilities in Tarrytown, N.Y. Current and former
government officials from both political parties, all veterans of prior transitions, joined leaders
from academia, business and the nonprofit sector for a dynamic conversation about the loomin
p y g
management challenges facing the next president and the realities of addressing them.

We probed deeper into these issues with a series of roundtable discussions with government
employees themselves. The insights from both perspectives helped inform “Roadmap to Reform:
A Management Framework for the Next Administration.” This blueprint, backed by key players
in the good government community, including the IBM Center for The Business of Govern-
ment, the National Academy of Public Administration and the Coalition for Effective Change,
centered on ways to recruit the right talent with the right skills; foster an engaged, motivated
and empowered government workforce; and encourage and develop strong, capable leadership.

To galvanize support for our recommendations, we worked hard to reach policymakers and
bring workforce issues to the forefront as critical to achieving the incoming president’s agenda.

We placed opinion pieces in The Wall Street Journal, Roll Call, The Washington Post, Washing-

11
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ton Monthly, and several regional newspapers across the nation, as well as popular online sites
such as the Huffington Post. Ultimately, we reached tens of millions of readers with our message
of reform. Significantly, we reached out to both of the major political parties and the Demo-
cratic Party included our messaging in its platform language.

In 2009, the Partnership will build on this work to create a basic framework for future presiden-
tial transitions. We are conducting extensive interviews with leaders of the Obama and McCain

transition teams, as well as with Bush administration officials and civil servants, to gather lessons
learned about the transition. Based on our findings and our earlier research, we plan to release a

manual for future leaders and make legislative recommendations to improve the process.

DEVELOPING LEADERS L cadership is the most important driver of employee engagement

in the federal government.

The very nature of how government is organized creates enormous leadership challenges. Our gov-
ernment has political leaders, whose tenures average two years, guiding 1.9 million civil servants
whose tenures average almost two decades. This dynamic places significant strain on career man-
agers who provide continuity and institutional knowledge within government’s leadership ranks.

To upgrade how government manages its workforce, the Partnership launched the Annenberg
Leadership Institute to build a cadre of employees who can achieve internal transformation.

Funded by The Annenberg Foundation, the /nstitutes 2008 inaugural class included 32 Fellows
from eight different agencies—mid-level career employees ranging from physicians and law
enforcement officials to research pharmacists and biologists. The teams of Annenberg Fel-

lows tackled significant national issues directly connected to their work, such as strengthening
interagency communications during food recalls. They were paired with mentors from IDEO,
Lockheed Martin, Aon Consulting, Accenture and Georgetown University as they developed
immediately deployable solutions for their agencies.

Ninety-seven percent of the first class of Annenberg Fellows reported that they have already
begun applying lessons from the program to their jobs, and six agencies have enrolled 40 prom-
ising leaders for the first session of 2009. With the addition of the Excellence in Government
Fellows program from the Council for Excellence in Government, and with expanded offerings
through the Annenberg Leadership Institute for members of the Senior Executive Service, the
Partnership plans to provide leadership training for nearly 500 federal managers in 2009 alone.

IMPROVING GOVERNMENT’S EMPLOYEE PRODUCTIVITY One of the most under-
reported problems that undermines government productivity is the great difficulty agencies
have integrating new employees. The Partnership teamed with Booz Allen Hamilton to produce
“Getting on Board: A Model for Integrating and Engaging New Employees,” a blueprint for
how federal agencies can strategically engage new civil servants from the time they accept a job
through their first year of service—a process defined as “onboarding.” Experts estimate that im-
proved onboarding can increase retention by as much as 25 percent, improve performance and
ultimately accelerate productivity two months earlier, on average.

Interest in this report from the federal community has been extensive. The Partnership was
asked to present its findings and recommendations dozens of times and has conducted a series
of workshops for federal agencies on how to apply this research and improve onboarding prac-



tices. Follow-up surveys with workshop participants reveal that they are applying these lessons at
their agencies. The Partnership is also working with the Graduate School around course offer-
ings related to onboarding.

MEASURING GOVERNMENT’S HEALTH To help the incoming administration understand
the public’s attitudes toward government, the Partnership joined with the Gallup Organization
to survey the American public on a host of government issues and specific government agencies.
Our initial poll, conducted in late September, confirmed that most Americans continue to think
poorly of their government in general, with 83 percent saying the federal government was doing
a fair or poor job of solving the country’s key problems.

However, the poll also showed that President Obama has a rare opportunity to usher in a new
era where Americans look to the federal government as part of the solution, not the problem.
The poll found that 84 percent of Americans claim to be paying close attention to what is hap-
pening in government, and 80 percent believe government has an impact on their lives. Despite
negative opinions about government performance on the whole, 53 percent would recommend
the federal government as an employer due to job security and benefits. And when an individual
has a positive direct interaction with government, his or her opinion of government improves.

This work to gauge public support for government is part of our Staze of the Public Service Ini-
tiative, a broader effort by the Partnership to provide a regular report card assessing government
performance.

MEASURING EMPLOYEE ENGAGEMENT In addition to measuring public support, the
Partnership examines federal employee engagement as a key indicator of our federal govern-
ment’s health. Our Best Places to Work in the Federal Government rankings released in 2007
continued to resonate in 2008, drawing more than a half million unique visitors and nearly 2.6
million page views on our Web site. Best Places measures employee attitudes toward their agen-
cies, offering a window into performance and effectiveness.

Based on the 2007 rankings, several agencies approached the Partnership for guidance on how
to improve employee engagement within their organizations. Throughout 2008, the Partnership
worked with the Small Business Administration, subcomponents of the Department of Home-
land Security, the Department of the Treasury, the National Park Service and NASA. New rank-
ings will be released in 2009 to reveal if these partners succeeded in increasing their employee
engagement scores.

DRAWING LESSONS FROM LEADING EXPERTS 'The Partnership worked to capture the
insights of many of federal government’s top human resources professionals in order to share
their knowledge and advice with the incoming administration. With Grant Thornton, the Part-
nership issued “Elevating Our Federal Workforce: Chief Human Capital Officers Offer Advice
to President Obama.” The experts urged the new president to assume the role of “recruiter-in-
chief” with a sustained call to public service. They encouraged the new administration to invest
in the workforce and to initiate reforms, including changing the current broken systems of
recruiting, hiring, compensating, training and managing career civil servants.
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CONNECTING GOVERNMENT EXECUTIVES WITH PRIVATE SECTOR EXPERTISE
With a collective annual budget totaling more than $3 trillion, 1.9 million employees and
multiple missions that impact the prosperity and security of more than 300 million people, no
organization faces more complex and consequential management challenges than the U.S. gov-
ernment. Solving these immense challenges requires tapping into America’s best management
expertise in the country.

To foster this exchange of knowledge, the Partnership convenes the best leaders in the pub-

lic, private and nonprofit sectors through our Private Sector Council (PSC). In 2009, two new
initiatives for the Partnership will build on our PSC’ work to tackle government’s most pressing
management challenges.

The Partnership’s new Federal Human Capital Collaborative will create an active community of
federal managers and human resources professionals to identify cross-cutting challenges and
work collaboratively and systematically to solve them on behalf of our nation. It will convene
member agencies to participate in research, share best practices and devise government-wide
strategies to address the challenges identified by our member agencies as most critical.

Our Strategic Advisors to Government Executives (SAGE) program, transferred from the Council
for Excellence in Government, will connect chief information officers, chief acquisition officers
and chief financial officers with their predecessors and private-sector counterparts, leveraging
both prior expertise and private-sector capabilities. Public and private sector CFOs will have an
opportunity to work together around strategies for managing limited budgets to the maximum
benefit for Americans; chief procurement officers will have a forum to share best practices for
using public funds wisely as they work to implement the president's stimulus package; and
CIOs will work together to make certain that government has 21st century technologies to
tackle its 21st century challenges.

INFORMING THE DEBATE Members of Congress and their staffs consistently look to the
Partnership for information and recommendations on policies that affect our federal workforce.
Partnership President and CEO Max Stier was a frequent visitor to Capitol Hill in 2008, testify-
ing three times before congressional committees.

In February, Stier spoke at a House hearing on modernizing our federal compensation system.
In April, he testified before a Senate panel regarding efforts to recruit and retain older workers
in the federal government. Just one month later, Stier testified before a Senate committee again
on how the federal government can effectively recruit and hire the next generation of federal
employees. He suggested that agencies adopt an “Applicants’ Bill of Rights,” which would
promise a user-friendly application process and improve measures by which to assess the success
of federal recruitment and retention efforts.



PARTNERSHIP’S IMPACT INDEX

Percentage of college juniors and seniors who say they are very knowledgeable about federal job opportunities : 13
Number of schools committed to promoting government service through the Partnership’s Call zo Serve initiative : 650
Number of federal agencies participating in the Call 7o Serve initiative : 75

Number of Call to Serve schools receiving grants from the Partnership
to enhance their promotion of government service on campus : 10

Number of schools participating in Call to Serve online training sessions (Webinars) : 129

Percentage of advisors who say that they are more likely to encourage students
to consider federal opportunities after participating in a Webinar : 88

Percentage of private-sector interns who are hired by their employer : 51
Percentage of federal government interns who convert into federal jobs : 7
Number of federal interns and young professionals who attended the Partnership’s 2008 Public Service Career Fair : 3,000
Percentage increase in attendance of 2008 Public Service Career Fair compared to 2007 : 100

Percentage of 2008 Public Service Career Fair attendees indicating that they were more likely to
or definitely will apply for a federal job as result of the event : 84

Number of results from a Google search for the term “federal internship” : 3,070,000
Rank of the Partnership’s Making the Difference Web site in a Google search for the term “federal internship” : 1
Number of Annenberg Speakers Bureau events in 2008 : 65
Number of students who attended Annenberg Speakers Bureau events in 2008 : 6,200
Number of students who have attended Annenberg Speakers Bureau events since its inception in 2007 : 10,500

Percentage of students who say they are more likely to consider federal service
after attending an Annenberg Speakers Bureau event : 82

Rank of “leadership”—out of ten workplace characteristics—as a driver of employee engagement : 1
Rank of “leadership” out of ten workplace characteristics in the 2007 Best Places to Work in the Federal Government : 8
Number of federal managers who graduated from the inaugural class of the Annenberg Leadership Institute in 2008 : 32
Percentage of Annenberg Leadership Institute Fellows who would recommend the program to a peer : 97
Number of congressional caucuses : 231
Number of congressional caucuses dedicated to revitalizing government service before the Partnership’s founding : 0
Number of members of the Congressional Public Service Caucus, which the Partnership helped establish : 42
Number of times a Partnership representative has testified before Congress since 2002 : 19
Average number of visitors per week to the Partnership’s Best Places to Work Web site in 2008 : 12,000

Number of agencies who reached out to the Partnership seeking assistance
to improve employee engagement and increase their Besz Places scores : 7

Number of good government organizations that endorsed the Partnership’s
Roadmap to Reform plan to improve government performance : 6

Number of federal employees who have been nominated for Service to America Medals since 2002 : 3,274
Number of federal employees who have been honored with Service to America Medals : 53
Estimated number of times readers were reached with stories about 2008 Service to America Medals winners : 163,000,000

Percentage increase from 2007 to 2008 in the amount of traffic on the Partnership’s Web site : 350



SAMMIES NOMINEES
2002-2008

3,274

SERVICE TO AMERICA MEDALS

The Service to America Medals (Sammies) have been awarded annually since 2002 at a black tie
ceremony to honor and celebrate the outstanding accomplishments of our federal workers. By
paying tribute to their excellence, the Sammies send a powerful message to the American people
about the importance of a strong federal career workforce and offer inspiration for a new gen-
eration of Americans to pursue public service.

The winners are chosen by a prestigious selection committee that includes leaders from govern-
ment, business, the foundation and nonprofit communities, academia, entertainment and the
media. The awards fall into eight categories spanning a variety of issue areas, and honor innova-
tion, dedication to public service and contributions to the public good.

There were nearly 500 nominations in 2008 from agencies across the federal government and
the nation. The following pages present the accomplishments of the 2008 medal recipients.

456.5 million

SAMMIES FINALISTS
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DR. STEPHEN O. ANDERSEN, 2008 CAREER ACHIEVEMENT MEDALIST
Director, Strategic Climate Projects, U.S. Environmental Protection Agency

HOLE IN NONE

Dr. Stephen Andersen was

one of the key implementers
of the 1987 Montreal Protocol,
a landmark treaty that has put
us on a path to restoring the
ozone layer by phasing out 95
percent of the world’s ozone-
depleting substances. Today,
he continues to lead the effort
to save the planet as one of
the Environmental Protection
Agency’s top officials working
to combat climate change.

ADDING A DIMENSION
TO VETERANS’ CARE

Twenty-five-year-old Dave
Carballeyra helps surgeons rebuild
the bodies of wounded soldiers
so they can rebuild their lives.
He is using three-dimensional
modeling technologies to more
accurately shape and fit facial
prostheses and to create guides
for surgeries. Carballeyra has
improved medical care for our
recovering heroes by making
complex surgical procedures
safer, simpler and faster.

ALAIN DAVID CARBALLEYRA, 2008 CALL TO SERVICE MEDALIST
Director of Stereolithography, U.S. Department of the Air Force, 59th Medical Wing



RICHARD S. GREENE, 2008 FEDERAL EMPLOYEE OF THE YEAR
U.S. Agency for International Development, Bureau of Global Health

BEATING BACK
MALARIA :

Richard Greene designed and : e
manages President Bush’s Malaria ' I e
Initiative, which was launched
to reduce malaria deaths by 50
percent in 15 countries. Through
indoor spraying, providing
treated nets, and distributing
anti-malarial drugs, this effort
has provided potentially life-
saving services to more than

25 million people in Africa.

BOUNDLESS
ENERGY

Steve Chalk currently leads many
of our federal government’s
most significant efforts to
expand the development and
use of renewable energy. These
programs have brought energy
sources like solar, geothermal
and wind into the mainstream,
and helped make them some of
the fastest growing new energy
sources in the United States.

STEVEN G. CHALK, 2008 SCIENCE AND ENVIRONMENT MEDALIST
Deputy Assistant Secretary of Renewable Energy, U.S. Department of Energy




MARY KATHERINE FRIEDRICH, 2008 NATIONAL SECURITY AND INTERNATIONAL AFFAIRS MEDALIST
Special Advisor to the Under Secretary for Democracy and Global Affairs, U.S. Department of State

ENDING INJUSTICE,
EMPOWERING WOMEN

The State Department’s Kate
Friedrich leads the U.S.-Afghan
Women'’s Council, a major public/
private effort to enhance the
economic, social and political
status of Afghan women. Among
its many activities, this initiative
has created a microfinance
program that has served 30,000
Afghan women, helping them
start businesses and improving
their financial literacy.

AHEAD OF
THE STORM

Dr. Eddie Bernard created a system
that has improved the accuracy of
tsunami detection by 90 percent.
Together with a tsunami safety
program, which Dr. Bernard
developed in cooperation with
coastal communities, his forecast
technologies are being used in
the United States to decrease

the risk of catastrophic loss of

life should a tsunami strike.

DR. EDDIE BERNARD, 2008 HOMELAND SECURITY MEDALIST
Director, Pacific Marine Environmental Laboratory, National Oceanic and Atmospheric Administration



DR. RAJIV JAIN, 2008 CITIZEN SERVICES MEDALIST
Chief of Staff and MRSA Program Director, U.S. Department of Veterans Affairs, Pittsburgh Healthcare System

AN INFECTIOUS
SOLUTION

Dr. Rajiv Jain and his team at

the V.As Pittshurgh Healthcare
System launched an initiative to
fight the most common cause of
lethal infections that are acquired
at hospitals — a pathogen called
MRSA. They have succeeded in
reducing the number of infections
at their hospital by 60 percent, and
Dr. Jain's initiative has now been
implemented at all 153 of V.A's
hospitals and at other hospitals
across America and overseas.

HONORING OUR
CONTRACTS

Justice Department Attorney
Mark Pletcher is leading the
effort to stop bribery, fraud

and bid-rigging in Iraq and
Afghanistan. He has secured
indictments in more than a
dozen cases of war profiteering,
including the high-profile

case of an Army major who
accepted more than $10 million
in bribes. His work has ensured
that criminal acts are punished
and has created a powerful
deterrent against future crimes.

MARK W. PLETCHER, 2008 JUSTICE AND LAW ENFORCEMENT MEDALIST

Trial Attorney, U.S. Department of Justice, Antitrust Division, National Criminal Enforcement Section



SUSTAINING OUR MISSION

Thanks to the generous support of our corporate and foundation partners, individual donors and
in-kind contributions, 2008 was a strong year, enabling us to grow our programming designed to
revitalize the federal government. Among the highlights for funds committed this year:

*  The Robertson Foundation awarded the Partnership a three-year, $3 million grant to
advance our goal of steering talented young people to federal jobs.

* The Adantic Philanthropies contributed almost $3 million for our FedExperience program
to meet government’s critical hiring needs with the talents of experienced, older workers.

*  The Young Associates of Public Service, led by Co-chairs Kim and Larry Heyman, Jennifer
and David Millstone, Eleanor and Rodney Propp, and Elizabeth and David Winter, hosted
Go Public!, a reception to promote the Partnership and federal service. Newark Mayor Cory
Booker addressed the crowd of more than 350 young philanthropists, noting that there
is no greater stage for making a difference and creating change than through government
service. The event raised nearly $60,000 on behalf of the Partnership.

*  The Partnership held its fifth New York City gala at Manhattan landmark Cipriani’s 42nd
Street, raising $2.3 million. The event brought together more than 700 government leaders,
business executives and stakeholders from the entertainment and nonprofit sectors. Stephen
Colbert, host of 7he Colbert Report, was the master of ceremonies and offered a memorable
recap of the 2008 presidential primaries. The evening was highlighted by the presentation
of the Theodore Roosevelt Award for the Advancement of Public Service to New York City
Police Commissioner Raymond Kelly.

We acknowledge with grateful appreciation all of the following who make our work possible.

FOUNDERS Randy W. Slifka

Ronnie and Samuel J. Heyman Gillian and Robert K. Steel

FOUNDER’S CIRCLE CHAMPIONS OF SERVICE

($100,000 and up) ($25,000-$49,999)

The Annenberg Foundation ABC Supply Company

The Atlantic Philanthropies (USA) Allied Building Products Corp.

CH2M Hill Baron Capital Foundation

DuPont Linda and Peter Berley

Robertson Foundation Booz Allen Hamilton

Siemens Corporation Susan and Robert Buck, Beacon Roofing
Cantor Fitzgerald

PRESIDENT’S CIRCLE Citi

($50,000-$99,999) Cushman & Wakefield of Connecticut

Akin Gump Strauss Hauer & Feld LLP Roberta and Steve Denning

Bradco Supply Corporation Deutsche Bank

Chevron Corporation Dewey & LeBoeuf LLP

Credit Suisse Gagosian Gallery

Deloitte GEICO

Ernst & Young LLP Goldman Sachs & Co.

Karen and David Mandelbaum Grant Thornton LLP

Ingeborg and Ira Leon Rennert Guardsmark, LLC
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The Marc Haas Foundation

Karen and Elliot Hershberg

The Home Depot

Icahn Family Foundation

Sunil Kumar, International Specialty Products

The Lauder Foundation, Leonard & Evelyn
Lauder Fund

Mrs. Mortimer Levitt

Dr. Carol and the Honorable Eugene Ludwig

McCarter & English, LLP

McKinsey & Company

Meyer Jabara Hotels

Monster Government Solutions

Morgan Stanley

Samuel I. Newhouse Foundation, Inc.

News Corporation

Owens Corning

RBC Wealth Management/RBC Capital

Riker Danzig Scherer Hyland & Perretti LLP

Daryl and Steven Roth

Seyfarth Shaw, LLP

Stephen B. Siegel, CB Richard Ellis

The Solow Foundation

Simpson Thacher and Bartlett LLP

Martin Statfeld

Robert B. Tafaro, GAF Materials Corporation

Tahl Propp Equities

Triarc Companies Inc.

Watson Wyatt Worldwide

Weil, Gotshal & Manges LLP

LEADERSHIP CIRCLE

($15,000-$24,999)

Aetna

ALCOA Inc.

Bank of America

Detica

Jennifer and Robert Kinderman

Tamara Kagan Levine and Eugene M. Kagan,
Green & Levine, LLP

LMI

Marsh Inc., Kroll Associates, NERA

Wallace B. Neel

Skadden, Arps, Slate, Meagher & Flom LLP

Joel E. Smilow

Wachovia Wealth Management

Xerox

PATRONS
($5,000-$14,999)

S. D. Abraham Foundation
Acadia Realty Trust
Acquisition Solutions
ADCO Products Inc
American Express
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Americo Mfg.

Drew Anderman

Aon Consulting

Randy and Mark Belnick

Bergen Barrel and Drum Co.
Howard B. Bernick

Andi and Tom Bernstein

Jill & Darius Bikoff Foundation
Buck Consultants

Building Suppliers Corporation
Linda and Arthur Carter

Castle Harlan, Inc.

The Challenger Foundation

CIT

CNA

CPS Human Resource Services
Jennie and Richard DeScherer
Charles Diker

Earth Thebault

Scott Eichel

Eisner & Lubin LLP

Patricia and Edward Falkenberg
FedChoice Federal Credit Union
Arlene and Robert Fischer

Gwen and Lester Fisher
GlaxoSmithKline

Greenberg Traurig

Griffon Corporation

Gruber Hurst Johansen & Hail LLP
Susan and Roger Hertog

Kenyon & Kenyon LLP

Lynn and Jules Kroll

The Seryl & Charles Kushner Family Fund
Dabhlia and Larry Leeds

Shawn and Peter Liebowitz
Lincoln Property Company

Long Term Care Partners

Leon Lowenstein Foundation
Carol and Earle I. Mack

Joseph and Florence Mandel Family Foundation
Edward and Sandra Meyer Foundation
Jennifer and David Millstone
Mario Morino

MWW Group

Obrem Capital Management
Occidental Petroleum Corporation
OMG Roofing Products

Particle Size Technology, Inc.
Pavarini Construction

Mimi and George Perlman
Proteus Fund Inc.
RetirementJobs.com

RFI Foundation

The Rosenthal Family Foundation
Pat and John Rosenwald



Chella and Moise Safra

Sandak Hennessey & Greco LLP
Shearman & Sterling LLP

Sills Cummis & Gross P.C.
Judy and Michael Steinhardt
Taminco Methylamines, Inc.
Malcolm Thomson

Merryl H. and James S. Tisch
Tropical Roofing Products

The Honorable Paul A. Volcker
Walder, Hayden & Brogan, PA.
Josh Weston

Beth and Leonard Wilf

Susan and Benjamin Winter
Denise and Peter Wittich
William D. Zabel

FRIENDS

($1,000-%$4,999)

Abbortt

Patricia and Alan B. Abramson

Altadis USA, Inc.

Ann and Steven Ames

Apgar Bros., Inc.

Arnold & Porter

Ash Ingredients Inc.

Leslie and Harrison Bains, Modern Bank
Baker Hostetler

Banks Shapiro Gettinger & Waldinger, LLP
Bass Maintenance Corp.

Francesca Beale

Francis Beidler Foundation

Renee and Robert Belfer

Lawrence B. Benenson

Steven Bleier

Barbara and James A. Block

Susanne Brody

Beth A. Brooke

Brown and Caldwell

Brown McCarroll, L.L.P.

Canal Cartage Company

John K. Castle

Christie’s

Maureen and Marshall Cogan

Bryn & Arnold Cohen Philanthropic Fund
Elizabeth and Jerome Cohen

Cole, Schotz, Meisel, Forman & Leonard, PA.

Collins & Lacey

Corporate Claims Management
Sophie and George Coumantaros
Custom Seal Roofing

Harvey P. Dale

Andrea and Richard Danzig
DeJean Contract Maintenance, Inc.

Elisabeth and Alan Doft

Lewis M. Eisenberg and The Ironhill Foundation

Electronic Label Technology

Nancy Elias and John Burger, Brown Harris Stevens

Roberta and Michael Ende

Nancy and Robert Englander

Enviro-Pak Inc.

Environment Waste Minimization

Sara and Charles Fabrikant

Fagenson Family Fund

Ferguson & Shamamian Architects, LLP

Audrey and Harvey Feuerstein

Charlotte and Sidney Feuerstein

Diane and Elliot Feuerstein

Sheila and Milton Fine

Linda and Greg Fischbach

Fisher Brothers

Francis Beidler Foundation

Frank Crystal & Company

Marilyn and Lawrence Friedland

Julie and Joel Friedlander

Frieda and Roy Furman

Genesys Engineering, P.C.

Gibbs & Bruns, LLP

Max Gitter, Cleary Gottlieb Steen
& Hamilton LLP

Raina and Adam Gittlin

Senator Roy M. Goodman

Greene-Levin-Snyder LLC

Aryn and Matthew Grossman

Agnes Gund

Health Fitness

Sandra Heine

Laura and Jonathan Heller

J.W. Heller Foundation

Elizabeth and Dale Hemmerdinger

Janet and Arthur Hershaft

Carla and David Herwitz

Vivien Weissman Howard and Melvin Howard

Ralph Huber

Huhtamaki Inc.

Laura and Samuel Hurwitz

Inchema, Inc.

Jill and Ken Iscol

Sarah and Franz Jaggar

Eric Javits Family Foundation

Jones Day

Ellen and Howard Katz

Florence and Robert Kaufman

Keane & Beane

Keeley & Callahan, P.C.

George A. Kellner

Christine and John Kurmanskie,
Grief Corporation

Maurice Lefkort

Dorothea L. Leonhardt Foundation



Carol Lee and Jerry W. Levin
Lewis Rice & Fingersh, L.C.
Tony M. Lin

Susan and Martin Lipton
Linda F. Lynn

Ninah and Michael Lynne
The David & Sondra Mack Foundation
Nancy and David Maidman
The Malkin Fund

Susan and Morris Mark
Andrew H. Marks

Mauser Corporation

Ellen and Alan Meckler

Carol and Philip Mehler
Ronay and Richard Menschel
Sabina Menschel

Elise Meyer and Henry Feuerstein
Madge and Martin Miller
MITRE Corporation
Mitsubishi Gas Chemical America, Inc.
Matthew Monahan

Lori and David Moore

Nagel Rice, LLP

Navy Federal Credit Union
Ober, Kaler, Grimes & Shriver
Nancy and Morris W. Offit
Sean O’Keefe

Packaging Supply Company
Pamela and Edward Pantzer
Roberta C. Pearlman

The PeterSan Group

Polymer Packaging, Inc.

Laura and John Pomerantz
Candace and Geoffrey Postel
Gail and Ephraim Propp

Quilling, Selander, Cummiskey & Lownds P.C.

Monique and Andrew Rechtschaffen
Charles Joseph Rose

Joanna S. and Daniel Rose

Laura and James J. Ross

Cindy and Wendell Roth

Andrew Sabin Family Foundation
Katherine and Keith L. Sachs
Valerie Salembier

Elaine Sargent

Denise and Andrew Saul

Joan and Stuart Schapiro

Carole and Stanley Seligson

Marsha and Jerry M. Seslowe

Lynne and Richard Shaw

Steven M. Siegelaub

Adrianne and William Silver

Lauren and Alexander Silverman
Kevin M. Simpson

Dale and Neil Sirota, Baker Botts LLP
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Norma and Gordon H. Smith
Ruth Stanton

Fredrick M. Stern

Susan and Jeffrey Stern
Bonnie and Tom Strauss
Harold L. Strauss

Barbara and John Streicker
Rebecca and Edward Sugar
Tanenbaum-Harber Co., Inc.
Lynne Tarnopol

Stephen Tatz, ABN AMRO
TD Newcrest

Thelen Reid Brown Raysman & Steiner LLP
Thompson Hine LLP
Barbara and Donald Tober
The Tolan Group

Caroline and Albert Turkus
Uniprise

Betsy and Alan Vinegrad
Susan and Kenneth Wallach
Washington Capitals
Webster Bank

Wolff & Samson

Cindy and Jacob Worenklein
Lois and Martin Zelman

DONORS

($250-$999)

Daniel Abrahams

Rebecca and Darren Anikstein
Suzanne and Michael Appelbaum
The Barr Fund

Sascha Steven Bauer

Karen and Sumner A. Baye
Kathryn and Gentry Beach

Belz Enterprises

Heather and Joshua Benn

Biddle Sawyer Corp.

Nancy and Robert S. Blank
Alexandra Bogen and Scott Prosser
Cheryl and David Brause

Susanne Brody

Adam Brostovski

Evan Burnstein

David Carr

Karen J. Carroll

Wendy and Lee Chaikin

Byrn and Arnold Cohen Philantropic Fund
Jeanette and Stephen Cohen
Steven Cohen

Betsy and Alan Cohn

Matthew Constantino

Continental Commercial Products
Margaret Cotter and Robert Kanchuger
Courtland Components, Inc.



Rachel and Mark Dalton
Heather and Jared Dermont
Elyse and David Efron
Amanda and Jonathan Eilian
Melanie Ende

Gretchen and Adam Englander
Environmental Resources Management
Andrew Fabian

Sue and Stuart Feld

Jen and Ben Fischbach

Lisa and Greg Fortunoff

Elyssa and William Friedland
GCP Capital Group LLC
David R. Gergen

Erica and Mark Gerson
Caroline and James Gertler
Allison and Joshua Goldberg
Carol and Arthur Goldberg
Jolie and Todd Goldring
Elizabeth Gordon

Nancy and Stephen Granoff
GTL Construction, LLC

Ray and Ross Hammerman
Johanna and Andrew Herwitz
Jacqueline Harris and Robert Hochberg
Sarah Huber

Sharon and Richard Hurowitz
Michelle and Blake Indursky
Bevin Johnston

Susan and Barry Katz

Daniel H. Kaufman

Susanne and Matthew Kirsch
Kelly Klaus

Joanna Koondel and Jeff Cepler
Lindsay Krauss

Rodger Krouse

Stacy and Tom Kuhn

Melanie and Andrew Kule
Jared Kushner

Donna and Jeffrey Laikind
Marlene Landau

Hal Lehr

Christian Leone

Ralph Lerner

Danielle A. Levine

Amanda Lipitz and Greg Smith
Jennifer and Marc Lipschultz
Tara and Hunter Lipton
Amanda and Robert Lowenthal
Joan Lunden and Jeffery Konigsberg
Shana Madoff

Liz and Greg Maidman
Barbara Male and Lou Wood
Alexandra and Steven Marks
Christopher Mason
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Rosie Mattio

McDowell Knight Roedder & Sledge LLC

Elizabeth and Mark Meyer

Evan Meyers

Brandon Miller

Jean Millman

Ken Millstone

Kano Mitchell

Eric Moran

Chrissie and Aaron Packles

Will Page

Florence Pan and Max Stier

Parker Landscaping & Construction, Inc.

Bruce Pascal

Judith Stern Peck

Carrie and Matt Pestronk

Margaret and Eric Porres

Lauren and Jeff Preston

Dina and Douglas Propp

James Ritman

Andrew Rosen

Dana Rubenstein

Dee Salomon and Michal Oberlander

Sarina and Kas Sanandaji

Wendy and Edward Sassower

Gloria and Lawrence Schaffer

Harold Schapiro

Stacie and David Schapiro

Jonathan Schurgin

Ellen and Teddy Schwarzman

Veena Seelochan

Melissa and Brad Segal

Hahnah and Robert Seminara

Alan Shecketoff, MACMAN Insurance
Associates, LLC

Lori and Neil Skidell

Joshua Smith

SQM North America Corp.

Meredith and Jay Stein

Heather and David Stern

Janna and Michael Stern

Vicki and Joseph Tahl

Zoe Tananbaum

Tekkote, a division of Jen-Coat Inc.

Alexandra and Bara Tisch

David Tisch

Jessica Tisch and Daniel Levine

Travis Construction Co., Inc.

Jean and Raymond Troubh

Vanessa and Donald Trump Jr.

Meredith and Bryan Verona

Lauren and David Wander

Sabrina Weiss

Samuel Weissmen

Sara Weinstein



Welch Laboratories

Willis of New York

Alison Winter

Michele and Benjamin Yogel
Wendy Zizmor

SUPPORTERS

(up to $249)
Omri Agam
Fabienne Antsey
Barbara and Allen Applbaum
Travis Arnold

John Auerbach
Michael Bahar

Dov Barnett

Andrew Batkin
Frances and Benjamin Benenson
Jem Berke

Adam Bernard
Lindsey Berns

Raoul Bhavnani

Carl S. Bisgaier
Andrew Black

Joyce and Jerry Black
Daniel Bonoff

Kevin Brady

H. Randal Brennan
Shauna Brook

Grace Cha

Edie and Steve Chalk
Caroline Chang

Arie Y. Levy Cohen
Brian Cohen

Glenn Colarossi
Loretta Cooper
Samantha Daniels
Mark Ein

Jonathan Ende

Josh Epstein

Leeor Farhadian
Melissa and Mark Fawer
Emily Feingold

Eric Feuerstein

Isaac Flanagan

Brett D. Forman
Stephanie and Thomas Fox
Ari Friedman

Brooke Gelb

Jessica Gerstle

Kevin Glaser

Jacob Gold

Brad Golson

Robert Greebel

Bret Gutstein

Martin Harrell
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Deborah G. Hirtz

Mary Beth Holman

Sarah and Todd Howe
Laura Howes

John Minh Huynh

Kim Jacobs

Heather and Joshua Joseph
Michelle Kahn

Akiva Katz

Vanessa Kirsch and Alan Khazei
Alan Kirschner

Tina Klem

Nancy Lascher

Pat and Bob Lavigna

Jodie Lazar

Lauren Lefkovits

Emma Lester

Mark Lester

Dahlia M. Loeb

Julie Luchs-Smigel

Katie Malague

Amelia and Brandon Mann
John Mather

Mary and Tim McManus
Kate Meckler

Diana and Ari Medoff

Jill Meltz

Amy Meyers

Vince Micone

Gerry Mittler

Sarah Morduchowitz
Tracy Proctor Mustin
Marc Packles

Bret Paige

Elizabeth Pauls

Lindsay Pio and Matthew Blank
Sang and James Propp
Pamela Rabinovici

Jaime Radow

Becca and Alex Ramati
Claudine Revere

Kim Reynolds

Marisa Rose

Bernard Rosen

Daniel Rosenberg

Chris Ross

Sarah and Matthew Rothman
Courtney Ruscin
Annunziata F. Sahid
Jennifer Saul

Karen and Randy Scheiner
Eric Sedlacek

Jessica Seigel

Ylissa Sekuler

Lara Shane and Jim Cowen



Mulham Shbeib

Carol Shull

Deedee Sides

Sasha Siegel

Erica and Todd Silverman
Kristine and John Simmons
Matthew Slaine

Sally Smith

Allison Snow

Ilysa Sternberg

Earl Stockdale

David Storper

Aaron Strauss

Tina Sung

Ron Sussman

Allesandra and John Tamerin
Fiona Thomas

Greg Tobias

Robert M. Tobias
Jennifer Tuft

Paul Tumpowsky

Ueno Fine Chemicals Industry (U.S.A.) Inc.

Igor Vander
Joseph Weilgus
Ayse Weinberg
Michael Weinberg
Brian Wilkins
Peter Winston
Katherine Haden Wisehaupt
David Yadegar
Kara Yuswack
Adar Zango

Jeri Ziegler

Tally Zingher

Jordana Zizmor

CFC DONORS
Gary Horsham
Roland Jacobs
Andrew Kolstad
David Little
Barb Male
Florence Pan
James Trinka

PSC MEMBERS
adidas Group

Alcoa

Aon Consulting
CH2M Hill

Chevron Corporation
Deloitte & Touche LLP
Detica

DuPont

Ernst & Young LLP
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Grant Thornton LLP
News Corporation

PPG

Siemens Corporation
Watson Wyatt Worldwide

SPECIAL SUPPORT
The support of these companies and individuals,
which provided the Partnership with services
on a pro bono or reduced-fee basis, is gratefully
acknowledged.
Accenture
Akin Gump Strauss Hauer & Feld LLP
Aon Consulting
Don Baer
Booz Allen Hamilton
Charles Borden, Robert Rizzi
and O’Melveny & Meyers
Nico Canner, Katzenbach Partners
Deloitte & Touche LLP
Jay Finkelstein and DLA Piper
Gallup
Georgetown University, Public Policy Institute
Marc Gerson, Miller & Chevalier
Grant Thornton LLP
The Hay Group
IBM
IDEO
Walker Freeman Jones
Sam Kittner
Lockheed Martin
McKinsey & Co.

National Association of Colleges and Employers

Bruce Pascal, CB Richard Ellis
Howard Paster

Rob Riggle

UniversumUSA

Williams & Connolly LLP

SPECIAL THANKS
For their efforts on behalf of the Partnership:
Karen Carroll

Tim Dirks

Judy England-Joseph
Calvin Harris

Sally Jaggar

Lynn Jennings

Norm Lorentz

Barb Male

Jeanne Van Vlandren

LEvery effort has been made to ensure the accuracy of
this annual report for contributions received from
January 1, 2008, to December 31, 2008. Please
inform the development office ar 202-775-9111

of any inaccuracies.



BOARD OF DIRECTORS

Samuel J. Heyman
Chairman, International Specialty Products and
Founder of the Partnership for Public Service

Tom A. Bernstein
President, Chelsea Piers Management, Inc.

John Bridgeland
President and CEO, Civic Enterprises

Beth A. Brooke
Global Vice Chair for Public Policy, Sustainability
and Stakeholder Engagement, Ernst & Young

Sheila Burke

Adjunct Lecturer in Public Policy at Harvard
University, and Research Professor and
Distinguished Visitor at Georgetown University

Richard Danzig
Former U.S. Secretary of the Navy

Joel L. Fleishman
Professor of Law and Director, Heyman Center
for Ethics, Public Policy, and the Professions

Robert Ingram
Vice Chairman Pharmaceuticals, GlaxoSmithKline

Nancy Killefer
Director, McKinsey & Company

Sean O'Keefe
Vice President, Washington Operations, GE

Cokie Roberts
Political Commentator, ABC News and Senior
News Analyst, NPR News

Max Stier
President and CEO, Partnership for Public Service

David M. Walker
President and CEOQ, Peter G. Peterson Foundation

The Partnership extends its congratulations to
Susan Rice who left the board in January 2009
to serve as U.S. Ambassador to the United Nations.
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ADVISORY BOARD OF GOVERNORS

Norman Augustine
Former Chairman and CEO,
Lockheed Martin Corporation

Diana Aviv
President and CEO, Independent Sector

James A. Baker llI
Former U.S. Secretary of State

Jacquelyn M. Belcher
President, Georgia Perimeter College

Richard Blumenthal
Attorney General, State of Connecticut

Roy J. Bostock
Chairman, Partnership for a Drug-Free America

Erskine Bowles
President, University of North Carolina

Bill Bradley
Former U.S. Senator

Paul Brest
President, William and Flora Hewlett Foundation

Molly Broad
President, American Council on Education

Walter Broadnax
Distinguished Professor, The Maxwell School,
Syracuse University

Richard H. Brodhead
President, Duke University

U.S. Representative Dan Burton

Jonathan Bush
CEO, President and Chairman, Athenabealth, Inc.

Kathryn Bushkin
Executive Vice President and COO,
United Nations Foundation

Albert Carnesale
Chancellor Emeritus, University of California
at Los Angeles

U.S. Senator Thomas R. Carper

Hodding Carter llI
Former President and CEO,
John S. and James L. Knight Foundation

U.S. Senator Susan M. Collins



William M. Daley
Chairman of Midwest Region, J[PMorgan Chase

Tom Davis
Former U.S. Representative

Steven A. Denning
Chairman, General Atlantic LLC

Elizabeth Hanford Dole
Former U.S. Senator

Kenneth M. Duberstein
Chairman and CEO, The Duberstein Group

U.S. Senator Richard J. Durbin

Michael D. Eisner
The Tornante Co.

Stuart E. Eizenstat
Partner, Covington é“Burlz'ng

Roger Enrico
Chairman, DreamWorks Animation SKG, Inc.

Jonathan Fanton
President, The John D. and Catherine T,
MacArthur Foundation

Thomas S. Foley
Former Speaker, U.S. House of Representatives

Harold Ford Jr.
Chair, Democratic Leadership Council

Norman Francis
President, Xavier University

Mark D. Gearan
President, Hobart & William Smith Colleges

David Gergen
Director of the Center for Public Leadership,
Harvard University

Daniel R. Glickman
President and CEO, Motion Picture Association
of America

Stephen Goldsmith
Director, Innovations in Government Program,

Harvard University

Amy Gutmann
President, University of Pennsylvania

Stephen B. Heintz
President, Rockefeller Brothers Fund

John L. Hennessy
President, Stanford University
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Charles O. Holliday Jr.
Chairman, DuPont

U.S. Representative Steny Hoyer
Majority Leader

Colleen M. Kelley
President, National Treasury Employees Union

General P. X. Kelley
U.S. Marine Corps (Ret.)

Alan Khazei
Founder and CEO, Be the Change, Inc.

Sharon King
President, The EB. Heron Foundation

Rosslyn Kleeman
Chair, Coalition for Effective Change

Joel I. Klein
Chancellor, New York City Department
of Education

Wendy Kopp
CEO and Founder, 1each for America

Jim Leach
Former U.S. Representative

Richard C. Levin
President, Yale University

U.S. Senator Joseph Lieberman

Bernard Marcus
Co-founder, The Home Depot, Inc.

U.S. Senator John McCain

Judith A. McHale
Director, Host Hotels ¢ Resorts, Inc.

George Mitchell
Former Majority Leader, U.S. Senate

U.S. Representative James Moran

Mario Morino
Chairman, Morino Institute

Philip A. Odeen
Chairman, AES

Robert J. O'Neill Jr.
Executive Director, International City/County
Management Association

Norman J. Ornstein
Resident Scholar, American Enterprise Institute



Eugene C. Patterson
Editor Emeritus, The St. Petersburg Times
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FINANCIAL STATEMENTS

STATEMENT OF FINANCIAL POSITION — FOR THE YEARS ENDED DECEMBER 31,

2008 2007
ASSETS
CURRENT ASSETS:
Cash $ 1,753,327 1,577,756
Accounts receivable 242,737 56,356
Pledges receivable 9,782,294* 5,907,941
Prepaid expenses 22,911 63,711
TOTAL CURRENT ASSETS $ 11,801,269 7,605,764
INVESTMENTS $ 9,669,898 13,792,840
PLEDGES RECEIVABLE, NON CURRENT 3,765,051 2,108,595
PROPERTY, EQUIPMENT, SOFTWARE, NET 218,084 210,906
OTHER ASSETS:
Deposits 115,162 115,162
TOTAL ASSETS $ 25,569,464 23,833,267
LIABILITIES AND NET ASSETS
CURRENT LIABILITIES:
Accounts payable and accrued expenses $ 236,207 177,751
Deferred Revenue 20,450 137,925
TOTAL LIABILITIES $ 256,657 315,676
NET ASSETS:
Unrestricted:
Undesignated $ 2,095,564 1,708,215
Board-designated endowment 9,669,898 13,792,840
11,765,462 15,501,055
Temporarily restricted 13,547,345 8,016,536
TOTAL NET ASSETS 25,312,807 23,517,591
TOTAL LIABILITIES AND NET ASSETS 25,569,464 23,833,267

* $4 million of this amount represents a pledge to be used for 2009 operating expenses. $2.5 million of this amount
represents an endowment pledge. $3 million of this amount represents foundation pledges for 2009 programs.

Unaudited financial statements



FINANCIAL STATEMENTS

STATEMENT OF ACTIVITIES — FOR THE YEARS ENDED DECEMBER 31,

2008 2007

SUPPORT AND REVENUE:
Contributions $ 4,152,923* $ 5,030,851
Special Event 2,290,031 330,730
Membership revenue 56,667 158,333
In-kind contributions 28,455 282,740
Sponsorship revenue 936,512 794,890
Grant revenue 5,981,000** 4,525,351
Contract and publications revenue 12,355 52,579
Investment income (4,075,708) 847,705
Miscellaneous income 32,267 127,825
TOTAL SUPPORT AND REVENUE $ 9,414,502 $ 12,151,004
EXPENSES:
Program services:

Education and outreach $ 1,549,467 $ 1,463,742

Government transformation 1,110,742 1,310,383

Policy and research 1,273,611 1,163,085

Communications 1,819,321 1,485,390

Government Affairs 374,488 287,384
TOTAL PROGRAM SERVICES $ 6,127,629 % 5,709,984
Supporting services:

Management and general $ 601,280 $ 535,213

Fundraising 890,378 444,963
Total supporting services 1,491,657 980,176
TOTAL EXPENSES $ 7,619,286 % 6,690,160
CHANGE IN NET ASSETS $ 1,795,216 % 5,460,844
NET ASSETS, BEGINNING OF YEAR 23,517,591 18,056,747
NET ASSETS, END OF YEAR $ 25,312,807 $ 23,517,591

* $4 million of this amount represents a pledge to be used for 2009 operating expenses.

** $4.7 million of this amount represents revenue from various foundation pledges that will be received in 2009

through 2011.
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FINANCIAL STATEMENTS
STATEMENT OF CASH FLOWS — FOR THE YEARS ENDED DECEMBER 31,

2008 2007
CASH FLOWS FROM OPERATING ACTIVITIES
Cash received from contributions, special events
and special activities $ 7,034,659 $ 3,427,673
Dividends and interest received 681,460 1,079,563
Cash paid to suppliers and employees (7,212,480) (6,298,385)
NET CASH (USED IN) OPERATING ACTIVITIES $ 503,639 $ (1,791,149)
CASH FLOWS FROM INVESTING ACTIVITIES
Purchases of investments $ (3,029,686) $ (5,733,842)
Proceeds from the sale of investments 2,783,685 5,087,994
Purchases of property, equipment, and software (82,067) (208,584)
NET CASH PROVIDED (USED IN) INVESTING ACTIVITIES $ (328,068) $ (854,432)
NET INCREASE (DECREASE) IN CASH $ 175,571 $ (2,645,581)
CASH, BEGINNING OF YEAR 1,577,756 4,223,337
CASH, END OF YEAR $ 1,753,327 % 1,577,756
RECONCILIATION OF CHANGE IN NET ASSETS
TO NET CASH (USED IN) OPERATING ACTIVITIES
Change in net assets $ 1,795,216 $ 5,460,844
Reconciliation adjustments:
Depreciation 64,590 80,352
Net realized and unrealized gains on investments 4,376,505 231,858
(Gain) Loss on disposal of equipment 2,737 (84,450)
Changes in assets and liabilities:
Accounts receivable (186,381) 103,644
Pledges receivable (5,530,809) (7,692,486)
Prepaid expenses 40,800 8,973
Other assets - -
Accounts payable and accrued expenses 58,456 20,526
Deferred revenue (117,475) 79,590

NET CASH (USED IN) OPERATING ACTIVITIES $ 503,639 % (1,791,149)
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Associate Manager

Kevin Brady
Program Associate

Kate Ferguson
Associate Manager

Tom Fox
Director, Annenberg
Leadership Institute

Diane Freeman
Associate Manager

Laura Howes
Associate Manager

Michael Huang
Associate Manager

Erika Kaneko
Program Associate

Katie Malague
Senior Program Manager

Chris Murray
Program Associate

Chris Nenno

Princeton Fellow

Amy Noreuil
Program Associate

Chris Wingo
Program Manager
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A MOMENT OF POSSIBILITY

As our government confronts the deepening economic crisis
and two foreign wars, our mission of revitalizing the federal
government has never been more relevant. The ongoing
changes in the executive branch create unprecedented
opportunities for us to build momentum behind reform
efforts. During this moment of possibility, we hope we can
count on your continued support, and we thank you for
being an integral part of our success.

If your company has a matching gifis program, your contribution may be
doubled or even tripled. Please refer to your companys marching gift policies
for guidelines. The Partnership is a 501(c)(3) nonprofit organization and

contributions are tax deductible.

Please call (202) 775-9111 for more information.

Prefer to pay online or by credit card?
Visit ourpublicservice.org/donate

Be a Friend of Public Service

SUPPORT THE PARTNERSHIP

O $50 O $100 O $500
O $1,000 O $2,500 O $5,000
O Other $

OO I WANT THIS DONATION TO BE LISTED AS “ANONYMOUS”

O THIS DONATION IS ON BEHALF OF A COMPANY OR ENTITY  (PLEASE LIST NAME ABOVE)

NAME

ADDRESS 1

ADDRESS 2

aTy STATE zIP

PHONE

E-MAIL

Please make checks payable to the Partnership for Public Service
and return by mail to:
Partnership for Public Service
ATTN: Development
1100 New York Avenue, NW, Suite 1090 East
Washington, DC 20005





